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CAASPP Test Results in ELA by Student Group 
Grades Three through Eight and Grade Eleven (School Year 2015-16) 

Student Group Grade 

Number of Students Percent of Students 



 

2015-16 School Accountability Report Card for Murphy Elementary School      Page 7 of 13 

Student Group Grade 

Number of Students Percent of Students 

Enrolled 
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Student Group Grade 

Number of Students Percent of Students 

Enrolled Tested Tested 
Standard Met or 

Exceeded 

6       28 28 100.0 25.0 
 

Black or African American  3       17 17 100.0 11.8 

4       13 12 92.3 16.7 

5       16 16 100.0 6.7 

6       11 11 100.0 9.1 
 

American Indian or Alaska Native 4       -- -- -- -- 
 

Asian 3       13 12 92.3 33.3 

4       -- -- -- -- 

5       13 13 100.0 23.1 

6       -- -- -- -- 
 

Filipino 3       -- -- -- -- 

5       -- -- -- -- 

6       -- -- -- -- 
 

Hispanic or Latino 3       25 22 88.0 18.2 

4       31 31 100.0 29.0 

5       39 39 100.0 7.9 

6       38 38 100.0 8.1 
 

White 3       -- -- -- -- 

4       -- -- -- -- 

5       -- -- -- -- 

6       -- -- -- -- 
 

Two or More Races 3       -- -- -- -- 

4       -- -- -- -- 

5       -- -- -- -- 

6       -- -- -- -- 
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State Priority: Other Pupil Outcomes 
The SARC provides the following information relevant to the Other Pupil Outcomes State Priority (Priority 8): 
 
• Pupil outcomes in the subject areas of physical education. 
 
California Physical Fitness Test Results (School Year 2015-16) 

Grade 
Level 

Percent of Students Meeting Fitness Standards 

Four of Six Standards Five of Six Standards Six of Six Standards 

---5--- 16.7 24.4 20.5 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy. 
 

C. Engagement 

 

State Priority: Parental Involvement 
The SARC provides the following information relevant to the Parental Involvement State Priority (Priority 3): 
 
• Efforts the school district makes to seek parent input in making decisions for the school district and each schoolsite. 
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State Priority: School Climate 
The SARC provides the following information relevant to the School Climate State Priority (Priority 6): 
 
• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety. 
 
Suspensions and Expulsions 

Rate 
School District State 

2013-14 2014-15 2015-16



 

2015-
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Types of Services Funded (Fiscal Year 2015-16) 

 
Programs and services available at Murphy School include: 
 
CENTRAL SUPPLEMNTL/CONCENTRATION 
SP ED IDEA BASIC LOCAL ENTITL 
HEALTHY START-ASLSNPP 
SPECIAL ED - E 
SITE SUPPLEMNTL/CONCENTRATION 
 
 
Teacher and Administrative Salaries (Fiscal Year 2014-15) 

Category District Amount State Average for Districts In Same Category 

Beginning Teacher Salary $38,699 $45,092 

Mid-Range Teacher Salary $59,640 $71,627 

Highest Teacher Salary $79,951 $93,288 

Average Principal Salary (Elementary) $91,385 $115,631 

Average Principal Salary (Middle) $96,869 $120,915 

Average Principal Salary (High) $108,183 $132,029 

Superintendent Salary $231,795 $249,537 

Percent of Budget for Teacher Salaries 31% 37% 

Percent of Budget for Administrative Salaries 5% 5% 
For detailed information on salaries, see the CDE Certificated Salaries & Benefits Web page at http://www.cde.ca.gov/ds/fd/cs/. 
 
Professional Development (Most Recent Three Years) 

 
Teachers received training in research-based teaching strategies.  Our professional development plan is designed to provide 
students with instruction that is data driven, Common Core Standards based, engaging and responsive.  Our classroom teachers,  
Learning Center staff and principal are currently focusing on the full implementation of our Growth mindset and Technology 
program.  All teachers on staff have been provided a doc-camera, projector and laptop.  The Playworks coach has established a 
physical education program with each of the classrooms and their teachers. And, set up a well-established routine for recess and 
lunch activities.  Seven teachers have Computer (Acer Tablet) classrooms on wheels that they share with the rest of the staff. 
 
Quality instruction and instructional leadership are at the heart of the district's achievement efforts. To ensure this, the Educational 
Services engages teachers, administrators and other personnel in ongoing professional development focused on improving teaching 
and learning. Training is provided to principals and volunteered staff to improve their ability to provide strong instructional 
leadership and guide teaching and learning at school sites. The principals and trained staff, in turn, provide support to teachers 
through staff conferences, opportunities for collaborative study and planning, and individual coaching based on ongoing classroom 
observations. Teachers and other staff are provided with both on and off-site professional development in all standards based 
curriculum content areas. Beyond the content areas, professional development is provided in English Language Development, Gifted 
and Talented Education (GATE), differentiated instruction and educational technology. In addition, training is made available in 
classroom management and the effective use of assessment data and teacher data teams in meeting the needs of all students. A 
primary goal of the professional development program is ensuring that all students are served by skilled, highly qualified teachers 
and that teachers are supported by strong, knowledgeable instructional leaders. 
 
Our teachers are dedicated to culturally responsive practices, and the practice of Growth Mindset. Every student is challenged and 
all are provided response to intervention strategies and programs to help them understand and master grade level material. 
 


